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NAMC: Human Resource / Psychology Internship
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Description
Are you passionate about human resources, psychology, and the agricultural
sector? If so, the NAMC Human Resource / Psychology Internship may be the
perfect opportunity for you. We are seeking dedicated and motivated individuals
who are eager to gain valuable experience while contributing to the development of
the agricultural industry. As an intern with NAMC, you will have the opportunity to
work on meaningful projects, collaborate with a team of professionals, and build a
strong foundation for your future career.

Responsibilities

Support HR Functions: Assist the HR team in various HR functions,
including recruitment, onboarding, employee relations, and performance
management. Gain hands-on experience in HR practices and procedures.
Psychological Support: Collaborate with our in-house psychologist to
provide support to NAMC employees. This may involve offering counseling
services, stress management, and employee well-being initiatives.
Research and Analysis: Conduct research on HR and psychology-related
topics, and present findings to support decision-making within the
organization. Analyze data and develop recommendations for improving HR
and employee well-being programs.
Training and Development: Assist in the design and implementation of
training programs that promote employee growth and development.
Contribute to the creation of workshops and seminars that enhance
employee skills and well-being.
Administrative Support: Provide general administrative support to the HR
department, including maintaining employee records, scheduling interviews,
and managing HR documents.
Project Participation: Participate in special HR and psychological projects
as assigned, gaining exposure to a variety of HR and well-being initiatives
within the agricultural sector.

Qualifications

Pursuing or recently completed a Bachelor’s or Master’s degree in Human
Resources, Psychology, or a related field.
Strong interest in agricultural and rural development.
Excellent communication and interpersonal skills.
Analytical mindset and the ability to work with data.
Proficiency in Microsoft Office suite.
Highly organized and detail-oriented.
Strong work ethic and willingness to learn.

Job Benefits

Practical experience in HR and psychology within a dynamic and mission-
driven organization.

Hiring organization
National Agricultural Marketing
Council

Employment Type
Intern

Duration of employment
3 Months

Industry
Government Administration

Job Location
Pretoria, Gauteng, South Africa,
0001, Pretoria, Gauteng, South
Africa

Working Hours
09

Date posted
April 13, 2026

Valid through
16.12.2028

National Agricultural Marketing Council https://www.jobzfrica.co.za



Exposure to the agricultural industry and its unique challenges and
opportunities.
The chance to contribute to projects that make a difference in the lives of
agricultural stakeholders.
Mentorship and professional development opportunities.
A supportive and collaborative team environment.

Contacts

1. Prepare Your Application Materials:
Update your resume to highlight your relevant qualifications,
educational background, and any prior experience.
Craft a well-written cover letter that showcases your passion for the
agricultural sector, your interest in human resources and
psychology, and your enthusiasm for contributing to NAMC’s
mission.

2. Compose an Email:
Create a new email in your preferred email client.

3. Subject Line:
Use a clear and concise subject line that indicates your intention to
apply for the internship. For example: “Application for NAMC
HR/Psychology Internship.”

4. Email Content:
In the body of the email, express your interest in the internship and
briefly mention your motivation for applying. You can also
acknowledge the job posting and provide any other relevant
information, such as where you found the job posting or a reference
if applicable.

5. Attach Your Application Materials:
Attach your resume and cover letter to the email. Make sure they are
in a commonly accepted format (PDF or Word documents).

6. Include Contact Information:
Provide your full name, contact information (email address and
phone number), and any additional information requested in the job
posting.

7. Review and Proofread:
Carefully review your email, resume, and cover letter for any errors,
ensuring they are well-structured and free of typos or grammatical
mistakes.

8. Send Your Application:
Send the email to the designated application contact or email
address as specified in the job posting. If there is a specific
application deadline, be sure to submit your application well in
advance of that deadline.

9. Follow-Up:
After submitting your application, consider sending a polite follow-up
email a week or two later to confirm that your application was
received. This demonstrates your enthusiasm for the opportunity.
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